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chairperson’s  
report
As I reflect on the 2016/17 year, I acknowledge the quality services and support provided for clients 
across Carpentaria’s range of programs.

The Adult Day Service and Supported Independent Living programs have continued to be led by 
Emma O’Neill, who has made outstanding preparations for clients transitioning to the NDIS model. 
Alongside the Respite/Short Term Accommodation program, the Adult Client Services team also saw 
the introduction of the Adult Allied Health Team and Support Coordination services to further support 
participants under the NDIS model. 

Jacklyn O’Boyle has continued to make improvements to the early childhood program, with John 
Callanan’s research continuing to inform the direction taken. Jacklyn’s skills as a clinician have been 
recognised, with the offer and acceptance of a temporary senior role at Monash University in Victoria, 
which will further enhance the program and, more importantly, the service delivered to our clients. The 
early childhood development program has officially been rebranded as Carpentaria Kids, which is a 
positive change as preparations continue for the introduction of NDIS for this group of participants.

The Carpentaria Board of Management, led by Ms Jeannette Button, engaged Boab Design to revise 
Carpentaria Disability Services’ brand strategy and visual identity. The process involved members, staff 
and board members reviewing the brand identity and outlining the brand hierarchy and identities for 
Carpentaria, with a single identity that is applicable to all sub-brands or services.

The Hub development continued with the commencement of Stage 1 and the shared services 
corporate building. Significant effort also went into understanding the model of care required for 
the service delivery buildings.  Upon completion, the Hub will provide high quality services and 
Carpentaria is proud to be driving this initiative in the community.

The year has certainly had its challenges, the biggest of which has been the continued planning 
and modelling for the introduction of the NDIS. Carpentaria will continue to model the impact on our 
programs and how current models will need to change, while still retaining a quality service delivery.

CEO, Greg MacMahon announced his resignation and move back to Queensland in January 2017.  
I would like to thank Greg for over eight years of excellent service to Carpentaria and wish him well  
for the future.

The board formed the CEO recruitment subcommittee and I acted as interim CEO during this period. 
We reviewed a number of very capable candidates, and were pleased to select Annie Rily to the 
position in May. Annie demonstrates a strong connection to Carpentaria’s purpose and values and I am 
very confident that she will successfully lead Carpentaria during the NDIS transition, the development 
of the Hub and continued growth in best practice service delivery.

To all past and present Carpentaria staff, once again thank you for your caring support, professionalism 
and understanding in providing very high quality services to our members.

I would like to take this opportunity to acknowledge the generous donation from the estate of the late 
Donald Glen. This donation has supported the Carpentaria Kids and Adult Day Service programs.

I would also like to thank the Governing Board members: Grant Lindsay, Peter Stewart, Jeannette 
Button, Steve Vitone, Fabio Fior, Rachel Kroes (resigned), Hugh Bradley (resigned) and Wendy Ah Chin 
(resigned) for their support and endeavours over the last year. It has been a pleasure to work with you 
all. I would also like to acknowledge the secretarial support provided to the Board by Margo Napier.

To all members, I strongly believe that Carpentaria continues to operate very successfully in meeting 
our agreed purpose.

Shane Smith 
Chairperson
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The transition to the NDIS has been a significant 
challenge for Carpentaria with the new approach 
to funding, increased service coordination and 
administrative demands. The extended time that 
it took to complete the transition arrangements 
was not anticipated and resulted in a lengthy 
period of time without funding for the supported 
accommodation services. Carpentaria worked 
through resolving these issues with the National 
Disability Insurance Agency (NDIA), with the 
support of the Northern Territory Government. As 
we have navigated the new service system and 
complex processes, Carpentaria has established 
a close and positive working relationship 
with the NDIA. We look forward to continuing 
this relationship in the interests of providing 
streamlined approaches and a positive experience 
for people accessing disability services. 

As we prepare for the next stage of transition in 
the Darwin region from 1 July 2018, Carpentaria 
is building capacity and capability to transform 
and redesign our business and services. This 
will involve reviewing and restructuring our 
organisation to drive a comprehensive agenda of 
change management and redesign from a block 
funding operating model to an environment with 
a strong focus on individual services and funding 
arrangements.

The NDIS represents a range of challenges but 
also some very significant opportunities for 

service providers and recipients to work together 
to co-create and design the supports that people 
want. As we move forward, Carpentaria will be 
reaching out to our existing and new participants, 
families and the community to collaborate closely 
to design the new service and support models 
to enable individuals to live a life that is bigger. 
This approach will include a focus on our Adult 
Day Service, Lifestyle Options program which 
is subject to significant changes as the block 
funding of day programs shifts to individual’s 
plans. 

The success of the NDIS in providing real choice 
and control for individuals relies heavily on 
organisations such as Carpentaria, and also very 
importantly on mainstream services and the 
community, to grow and innovate to become 
inclusive and accessible to all. Carpentaria will 
be looking for opportunities to partner with the 
community and other organisations to find new 
ways to increase opportunities for people with  
a disability. 

I would like to take this opportunity to sincerely 
thank the staff, families and the Board of 
Carpentaria for so warmly welcoming me in this 
role. I also thank organisations in the sector who 
have provided their support of my appointment; 
their sharing, open and collaborative attitude has 
been very refreshing. 

Annie Rily 
Chief Executive Officer

ceo  
report

The staff at Carpentaria talk about creating a bigger life for people with a disability by 
facilitating opportunities for social, vocational and recreational activities in the community. 
The term ‘bigger life’ was conceived as a way to describe what happens when people have 
more choice and control in their lives.  

Carpentaria offers a range of specialist disability 
programs that strive to support individuals 
to have a bigger life by increasing access to 
mainstream services, encouraging inclusivity in 
the community and developing a person’s skills 
and independence to enjoy a diverse range of 
preferred and meaningful life experiences.   

I commenced in the role of Chief Executive Officer 
in June 2017 and since this time I have been 
getting to know the staff of Carpentaria and the 
range of services provided. 

I have been overwhelmed by the skills, empathy 
and dedication demonstrated by the staff, 
however their acknowledgement of the very 
unique, innovative and high quality services they 
provide is underrated. Along with the launch of the 
new Carpentaria branding it is time for Carpentaria 
to step up and showcase more of what we do so 
well, to ensure Territorians can benefit from the 
wide range of services available. 

An example of the outstanding services offered 
by Carpentaria is demonstrated in the Carpentaria 
Kids program. This Early Childhood Allied Health 
team offers an innovative and proven model of 
treatment that captures the once in a life time 
opportunity to build and develop a child’s skills 
in the early years to improve communication, 
movement and life skills. This program enhances 
the child and family relationship to facilitate a 
highly therapeutic environment in the home 
and community to capture the potential in every 
moment for a child to grow and develop. We don’t 
just think this program is effective; we know it is 
through the research being conducted by three 
Carpentaria Kids staff. Through various research 
projects, this program is subject to continuous 
evaluation, improvement and revision. Further 
information about this program is detailed in the 
body of the report and on our website. 

Another important service offered by Carpentaria 
is our Home Away From Home program which 
provides short term respite for children and 
adults in separate facilities. This program 
provides a much needed break for families and 
carers to maintain their capacity, health and 

wellbeing. Home Away from Home has created a 
nurturing, therapeutic and sensitive environment 
for individuals with disabilities from diverse 
backgrounds to stay for short, regular periods 
of time. Skilled and dedicated staff always go 
the extra mile to work with families and carers to 
support their ongoing role as carers by developing 
strategies and solving problems to build a 
sustainable home life. 

If you have been anywhere near Tiwi recently, 
you will have seen that there is a significant 
construction underway on the Carpentaria 
campus. This is the first stage of the Community 
Hub concept which is a legacy to the Carpentaria 
Board and the previous CEO, Greg McMahon. 
This building represents the long term vision of 
Carpentaria to engage with the community by 
building a community services precinct which will 
lead to efficient, collaborative and high quality 
service delivery for Territorians. This project is 
funded by the Northern Territory Government, 
the Australian Government and Carpentaria and 
will include the administration building which 
is currently under construction, an adult and 
adolescent services facility and an early childhood 
therapy building. The whole precinct is being very 
carefully designed in collaboration with a range 
of stakeholders and potential services users to 
ensure that the buildings and facilities created are 
fit for purpose. 

Under the guidance of Greg McMahon, 
Carpentaria has had a successful, if not somewhat 
intense, year with the transition of the Supported 
Accommodation services to the National Disability 
Insurance Scheme (NIDS). As a result of the 
leadership and dedication of Carpentaria’s Client 
Services Manager Ms Emma O’Neill, each of the 
25 participants received a comprehensive NDIS 
ready, person-centered plan to ensure that the 
opportunity for an appropriate, well resourced 
NDIS package to meet individual goals was 
maximised. This was an extensive undertaking by 
the team which involved many additional hours 
of work and planning and demonstrates the true 
commitment of the staff. 
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treasurer’s  
report

The 2016/17 year has seen good financial performance, resulting in a net surplus of 
$4,815,220. This figure includes $4,467,220 from the Department of Health, Capital  
Grant fund.  If the capital amount is removed, the surplus would be $348,130 and this  
can be compared to the 2016 figure of $622,339.

Of the $10,000,000 grant from the Northern Territory Government towards the Top End Community 
Hub project, $5,532,780 remains unexpended and is recorded as grant received in advance.

The Finance Committee, comprising of Wendy Ah Chin (resigned), Shane Smith, Greg McMahon 
(resigned) and John Chong (Finance Manager), met five times during 2016/17. 

FINANCIAL STATEMENTS

Financial performance - Carpentaria continued to operate on a tight fiscal environment with the 
objective to achieve a small surplus of between 2-3%.

precinct  
construction
During this financial year, the construction of a much anticipated Carpentaria capital project 
commenced. The community hub is an exciting initiative to collaborate with like minded 
organisations to deliver integrated and efficient community services and to develop a flexible 
and skilled workforce to meet the changing demands of the market. Supported by both the 
Australian and Northern Territory Governments, along with Carpentaria investment, the 
purpose-built facility is designed to promote shared services and efficient service delivery. 

The facility provides a new approach in building community capacity and will include organisations 
providing support services, allied health, education, training and direct care services. Located at 
Carpentaria’s current head office site on Henbury Avenue in Tiwi, tenants will contribute to a shared 
services model to reduce administrative costs and to maximise funding to assist clients and NDIS 
participants. 

The new facility will support:

• Disability support services delivered by Carpentaria and other complementary community  
service providers

• Co-location with a range of community, education, training, allied health and direct care services

• The strengthening of service capacity and sustainability for the wider community, including  
people with a disability, youth and aged by creating pathways for people to access vocational 
education courses including:

 -  community services

 -  retail

 -  hospitality

 -  recreation and life skills

Construction 
commenced in 

November 2016. Stage1, 
which includes the 

administration facility, 
is expected to be 

completed in early 2018. 
Further stages will be 

completed in 2019.

Financial Position - Assets (what Carpentaria owns) included current assets of $12,879,446, fixed 
assets of property, motor vehicles and equipment at $7,410,656 with the sum total assets of 
$20,290,102, an increase of $1,183,438.

Liabilities - (what Carpentaria owes to others) includes current liabilities of $8,463,071 and non-current 
liabilities of $533,448. Total liabilities have reduced to $8,996,519 from $12,628,301. Carpentaria’s net 
assets (assets less liabilities) are $11,293,583, up from last year’s $6,478,363.

Based on the current financial position, I believe that Carpentaria Disability Services is able to pay its 
debts as and when they fall due.  

The annual audit of the financial statements has been completed and the following management 
issues have been identified:

1. There was a financial misstatement of $102,137 to pre-payments

2. The valuation of buildings was last assessed in 2004

3. A misstatement in calculations of long service leave resulted in an understatement of $77,334

4. The preparation of financial statements required six versions. A review of processes and key  
personnel required to prepare financial statements is recommended

5. Revenue recognition for NDIS funding requires confirmation and funding agreements need  
to be finalised

6. An appropriate financial model and process for the NDIS needs to be developed

Shane Smith CPA 
Treasurer

25 September 2017

2012 2013 2014 2015 2016 2017

Income $7,938,999 $8,334,702 $8,631,355 $8,204,339 $9,268,218 $14,768,392

Expenditure $7,321,823 $8,126,879 $8,352,529 $7,989,448 $8,645,879 $9,953,172

Surplus $317,176 $207,823 $278,826 $214,891 $622,339 $4,815,220
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Parents report a 20% positive change in 
their child’s ability to walk, talk and play, and 

a 9.3/10 average session satisfaction rating

respite/sh
o
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 accommodation

 “I am ever so grateful for your service – it has 

really helped to strengthen myself and 
my family”

supported
 in

d
e

p
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ent living

Person-centred practice for 25 participants, 

to support individual pathways to build a 
bigger life

adult allie
d
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e

a
lth

 team

New team recruited to support 
Carpentaria participants across all programs

support co
o

rd
in

a
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New Carpentaria service launched to 
support the transition of participants to the NDIS

Carpentaria programs 
during 2016/17:

adult day se
rv

ic
e

Delivered19 different weekly activities 
for more than 50  individuals
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carpentaria  
kids

Carpentaria Kids continues to refine the trans-disciplinary model of service delivery in early 
childhood development through the provision of Speech Pathology, Occupational Therapy, 
Physiotherapy and Psychology. During 2016/17, the team continued to provide evidence-
based practice as a priority across all areas of therapy and assessment.

The outcome measures introduced during 2015/16 have now been fully integrated and provide data 
to reflect therapy goal achievement, session rating scales and parent wellbeing, including stress levels, 
mental health and sense of parenting competency. 

Throughout 2016/17, three hundred and thirty goal tracking measures have been completed, with an 
average 20% change in function over a three month period. Results are recorded in categories which 
help to assess demand for particular services. For example, approximately 45% of all goals relate to 
communication. Parents continue to rate their satisfaction with Carpentaria Kids service at an average 
of 9.3/10.  

Initial analysis of the parent measures suggest that when they first join the service, parents experience 
high levels of stress and most have a relatively low sense of parental competence. After six months the 
following changes are reported: 

• Parents experience a decreased level of stress with their child

• Parents are less likely to see their child as difficult

• Parents have an increased sense of parental competency

• Parents have decreased levels of Mental Health symptoms
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During 2016/17
carpentaria kids provided:

Snapshot at 30 June 2017

individual sessions  
which included  
assessment, individual 
therapy, complex 
mealtimes, equipment 
provisioning and direct 
work with childcare centres  
and schools

2,583

new referrals117

109

children  
are receiving therapy. 
This is a 14.7% increase 
from 2015/16.

49

children  
receive fee for  
service therapy

.

80

non-Aboriginal 
children

60

children  
receive a government 
funded service

29

Aboriginal  
children

59
Darwin 

Area

10
Rural
Area

40
Palmerston

 Area

increase in  
equipment  
provisioning 

150%

increase in fee  
for service sessions 240%
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what parents say

The service was fantastic.  
I loved it as it taught me  

how to interact and 
communicate with my  
child which was great.  

I think this approach should 
be more common and I really 

hope it gets out there.

It’s a very different way  
of working and interacting with 
kids so it took some time for me 
to see the benefits. Now I’m just 
so grateful… I can really see the 

benefit for the girls. We’re coming 
to the end of our time with 

Carpentaria now which I’m sad 
about, but I know I’ve got  

the skills now to keep  
supporting the girls.

I have found 
the service 

empowering as a 
parent. It’s helped 
my daughter reach 

her full potential.

My involvement in therapy 
has been the most helpful 

part. They explain what 
they are doing well to 

parents. It has helped me 
feel like I can benefit my 

daughter by doing things at 
home. I can help her meet 

her full potential. They have 
fostered this.

Carpentaria Kids teach me and 
guide me on how to communicate 
with my son and how to speak his 
language so we can connect with 

each other. They help me figure 
out what is happening when things 

get difficult like when he’s tired… 
Now I can help him use his abilities 
to help himself rather than trying to 
fix things for him. Carpentaria Kids 
have done so much for this family. 

They have helped our whole family 
connect with him.

what therapists say

He has made great gains in therapy to support his speech dyspraxia. He was unintelligible when he 
first attended, and now key words can be deciphered. He has developed strategies for when he is not 
understood by using gestures and pictures to support his verbal communication. This has enabled him 
to increase his confidence when interacting with peers at school.
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We used the communication app Proloque2go with the iPad. She demonstrated that she could access 
the cells on this app, scrolling through and independently requesting to play with bubbles. After 
pressing the cell and hearing the word ‘bubbles’ through the iPad voice output, she then said ‘bubble’. 
This was a lovely moment for both the child and her mother.

Following Occupational Therapy blocks focusing on handwriting, including letter and number 
formation, sizing, fluency, pencil grip and shape/letter recognition, she is now able to write cards to her 
friends. Her delight makes my job as her OT extremely rewarding.

He used the eye gaze system with the Grid Pad Go 11 eye gaze device. He was able to activate a cause 
and effect game with his eyes and make music. This was a very exciting moment for both the child and 
his mother. He used this device at home for a week and continued to practice using his eyes to activate 
cause and effect games. 

Seeing him learn to use a communication board and pointing to ‘go’ for the first time (to request a push 
on the swing) was fantastic. His parents were thrilled to see him communicate what he wanted. He had 
a huge smile on his face and was not only laughing but squealing in delight.

Staff profile
John Callanan 
Psychologist

I have worked at Carpentaria, as a Psychologist with the Carpentaria Kids team,  
for almost six years.

My typical day includes seeing different families and their children and working out 
how to help parents connect with their child and support them to bring skills to their 
child. I work in a team of remarkable, skilled and committed colleagues and working at 
Carpentaria reminds me that no matter what the difficulty, a child is a child is a child and 
they can experience and bring joy to even the most challenging experiences.

I remember watching one of our guardians playing with a young girl in his care. She was 
jumping and waving her arms with excitement and when he copied her movements, 
which we consider communicative, she giggled with joy and began to play a ball game, 
saying ‘your turn’. 

That’s the most enjoyable part of my job - seeing the 
delight on the face of a child when they realise that 
their parent or caregiver ‘gets them’.
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supported 
independent  
living

Carpentaria’s Supported Independent Living program provides full time person-centred 
support and accommodation to enable people with a disability to access and enjoy a safe, 
comfortable and fulfilling life in their home and in the community. 

Through a highly individualised approach, participants have continued to be supported to reach their 
own goals and make their own choices over the way they wish to live their lives.

The program provides full time support services across 12 residential properties in the Northern 
Suburbs and 1 in Palmerston. Service has continued to be based on individual needs and includes the 
provision of a structured daily routine incorporating activities of daily living and meaningful activities in 
the community as well as management of complex behaviours and medication regimes. 

Supported Independent Living participants were among the first group to transition to the National 
Disability Insurance Scheme and participants and their families and/or guardians have attended 
several meetings to coordinate and finalise plans.

highlights 

Supported Independent Living activities reflect the varied 
preferences and requests of participants. Carpentaria staff  
work hard to ensure that participants have every opportunity  
to meet their individual goals. A selection of activities during  
the year included: 

• Birthday barbecue parties were held for all participants with 
invitations extended to friends and family to join in the celebrations

• A client enjoyed attending the Tamworth Country Music Festival  
for a week, supported by Total Recreation

• A client using money saved during the year for a break in a city  
hotel where she enjoyed swimming in the pool, eating restaurant 
meals and shopping

• Two participants enjoyed taking part in the Rising Stars  
Basketball Tournament

• Participants enjoyed visits to Berry Springs and Litchfield

• A client has enjoyed her involvement in a Balinese dance group. 
She has been learning Balinese traditional dance for two years  
and danced at three performances during the year

• Participants and support staff enjoyed watching films at the 
Deckchair Cinema

• Four clients attended Malak Community Art Free Space Studio 
where they enjoyed creating a variety of different artwork

• Participants and support staff attended the Darwin Entertainment 
Centre for the 2017 Garrmalang Festival to enjoy  
Indigenous performance troupe Djuki Mala  
(previously known as the Chooky Dancers)
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Total number of participants in the  
Supported Independent Living program: 25  

Includes: 

14

males

11

females

8

aboriginal/torres 
strait islander

11

3

aged 18-35

aged 56+

11
aged 36-55

ages:
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Staff profile
Jayde Freeman 
Disability Support Worker

I have worked for Carpentaria for less than a year but have lived in Darwin  
for 15 years. I work in the Supported Independent Living program and I love 
seeing the clients I work with happy and enjoying themselves. 

One of my clients loves to make noises with different objects. One day she  
sat down next to me and gave me a pencil case. I pulled the zip back and forth  
and she clapped and laughed with a massive smile on her face. 

That kind of happiness is something you  
can’t trade for anything!

Transitioning to Supported  
Independent Living

A Carpentaria participant had attended Carpentaria’s 
respite services for 12 years and in July 2016 he and 
his family decided to transition into Carpentaria’s 
Supported Independent Living program. 

A comprehensive transition period commenced 
which included shadow shifts in the community 
and transition meetings with the Office of 
Disability. In addition, a referral was made to 
the Adult Education and Communications 
Facilitator (AEC) to assist. Working alongside 
the family and with the participant, a 
number of Assistive and Augmentative 
Communication tools were created, 
including books for meals, calendars and 
daily routines. Charts for personal care 
were also developed, along with a wall 
communication poster.

He started to stay overnight in the Supported 
Independent Living house to spend time 
with support workers and become familiar with 
the routine of the house. When he was ready, he 
moved into the house full time and is enjoying his 
independence.

His transition into Supported Independent Living has ensured 
that he has settled into his home routine and his regular community 
activities, and he is comfortable with his support staff. 
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adult day  
service

Carpentaria’s Adult Day Service, Lifestyle Options, has continued to provide person-centred 
day service activities for adults with a disability, to enable participation in community life  
and the development of abilities within a broad range of life experiences.

The program offers meaningful and enjoyable participation for participants across a variety of activities, 
designed to develop new skills, increase self esteem and enhance employment opportunities. 

Activities during 2016/17 were chosen by participants and included gym fitness, basketball, computers, 
tenpin bowling, lunch with friends, craft, volunteering, gardening, swimming, walking, Men @ Work, 
music and dance, yoga, horse riding, shopping, cooking, home skills, indoor sports and cricket. 

Staff profile
Anthony Ogbu 
Disability Support Worker

I was born in Nigeria, have lived in Australia for 16 months and have worked at 
Carpentaria for just over one year. I work in the Lifestyle Options, Adult Day Service 
program and the most enjoyable part of my job is the music program. I also really 
like celebrating with our clients and the 2016 Lifestyle Options end of year party 
was a great evening.

My day at work involves working with my team to make sure our clients are happy 
and enjoying their activities, reviewing daily plans and having lots of fun.

My work with Carpentaria clients reminds me that 
what you give is what you get. I feel privileged to 
work with such an amazing group of people.

highlights

Adult Day Service activities reflect the individual choices of participants 
and Carpentaria staff aim to accommodate requests for particular 
sports or activities throughout the year. Providing meaningful and 
enjoyable opportunities for participants to learn new skills and build 
self esteem remains paramount. A selection of highlights during the 
year included: 

• The annual Christmas Party was a very enjoyable event for all participants 

• A Valentine’s Day movie and barbecue, coincided with a birthday 
celebration and was enjoyed by Lifestyle Options and Supported 
Independent Living participants 

• The Rising Stars Basketball competition saw a team of participants from 
Lifestyle Options, Supported Independent Living and other organisations 
thoroughly enjoying their involvement

• The Wildlife Park Fun Day was an enjoyable day for Lifestyle Options 
and Supported Independent Living participants

• Monthly cooking fundraisers continued throughout the year, with 
positive feedback about the delicious food available

• Regular car wash fundraisers were held

• The Cash for Cans program continued to provide opportunities for 
Lifestyle Options participants to collect cans/bottles, sort and travel to 
the recycling centre. A trike was purchased for participants to use at 
Lifestyle Options and in the community. Additional funds will support 
future outings and parties 

• A yoga facilitator commenced with the program in May 2017 and 
participants are enjoying taking part in yoga, dance and relaxation activities
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31

males 15

5

31aged 18-35

aged 56+

aged 36-55

20

females

21

aboriginal/torres 
strait islander

5,134 access to 
technology

14,279 fitness  
& sports

4,593 community 
access

5,143 life & home 
skills development

4,414 leisure & 
recreation

Total number of clients as at 30 June 2017: 51 

Total hours of activities  

July 2016  -  June 2017: 39,983 
This is an 11%   
increase on the number of  

hours offered during 2015/16

hours hours

hourshourshours

6,420 creative 
expressionhours
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adult allied  
health team

Carpentaria’s Adult Allied Health Team commenced in January 2017 to provide integrated 
support and services across Carpentaria programs. Consisting of a Speech Pathologist, 
Occupational Therapist, Intellectual Disability Nurse, Adult Education & Communications 
Facilitator, Social Worker and an Intake Officer, the team is equipped to provide allied health 
assessments, maintenance therapy and skill development programs for Carpentaria clients. 
The addition of this team also positions the organisation to meet the specialised needs of 
external clients as they move to the NDIS.

During the year, Carpentaria’s Occupational 
Therapist focused on the Supported Independent 
Living program due to the roll out of the NDIS 
and the complex needs of clients. All clients 
participated in an initial occupational therapy 
assessment and Disability Equipment Program 
review and recommendations were provided, as 
well as annual projections of needs. Fall risk and 
cognitive and stretching assessments were also 
completed, along with training for support staff 
where applicable.

The Supported Independent Living team initiated 
a program to increase communication across 
all Carpentaria houses. The Adult Education 
and Communications Facilitator (AEC) worked 
closely with Carpentaria’s Speech Pathologist, 
support staff and clients to enhance Assistive and 
Augmentative Communication (AAC) skills by 
developing and implementing communication 
packs for each house to promote a user-friendly 
communication environment.

In addition, support was provided to assist in the 
transition of two complex clients to the Supported 
Independent Living program and a total of 148 
hours of Auslan Sign Language training was 
delivered to 24 Supported Independent Living 
staff.

Carpentaria’s Adult Allied Health Team Speech 
Pathologist commenced in April 2017 for two 
days per week. Staff education and training on 
speech pathology practice and the impact of 
communication disorders was delivered to six 
Supported Independent Living houses. The 
‘Talking Mat’ communication approach was also 
implemented and has been adapted by Support 
Coordination staff to enhance communication 
and to actively include participants in setting their 
goals under their NDIS plans.

Staff profile
Emma O’Neill 
Client Services Manager

I moved to Darwin from Kilkenny, Ireland five and a half years ago and have worked 
as the Client Services Manager since this time. I oversee the Supported Independent 
Living, Adult Day Service, Adult Allied Health Team, Support Coordination and 
Respite/Short Term Accommodation programs.  

The most memorable moment for me during the past year was the successful 
transition of a client into the Supported Independent Living program. The transition 
took several months to complete but the team worked together to ensure it was as 
smooth as possible for him and his family. 

I work a lot with internal and external stakeholders, to understand what people need 
to have a better quality of life and to continually improve our services. Networking 
and training are also a big focus. I love to train Carpentaria staff as they are so 
responsive and eager to learn. I gain so much from them and their experiences. 

I love attending events and celebrating achievements 
with clients. The Supported Independent Living 
discos and birthday celebrations are always fun.

out in the community 

A Supported Independent Living participant 
attends The Patch community garden weekly with 
his support worker where he enjoys planting in 
the garden, feeding the chickens and collecting 
eggs. He also enjoys the morning tea break 
when he can socialise with his friends.

He had not used a whipper snipper for over a 
year when Danielle, Carpentaria’s Occupational 
Therapist, joined him on a visit to The Patch. 
He had indicated that he wished to start using 
a whipper snipper again while working in 
the garden. With the support of staff from the 
Patch and his support worker, along with skill 
development tips from Danielle, he was once 
again safely enjoying clearing an overgrown 
section of the yard. 
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Carpentaria’s Respite / Short term accommodation programs, Home Away From Home,  
Flexi Respite and Connections, provides person-centred and family-centred respite services  
for children and adults in a home setting. The service provides short periods of time in  
a nurturing environment with peers and support people, where participants enjoy social 
engagement and group activities such as swimming, horse riding, barbecues and picnics. 

Carpentaria currently provides two houses for children’s accommodation (open during the weekends 
only) and one house for adult accommodation (open 24/7).

This program provides the opportunity for families to take time out from day to day care responsibilities  
as well as support for families to develop community networks, support systems, skills and routines.

During the year participants enjoyed picnics and barbecues, visits and exercise at the beach and ten pin 
bowling. The Christmas party, which was held over three weekends, was a very enjoyable afternoon, with 
gifts distributed by Santa’s helpers to all clients.  

Staff profile
Nam Su Mon Aung 

Disability Support Worker

I have worked with Carpentaria as a Level 3 Disability Support Worker for 11 years, 
mainly in the Respite/Short Term Accommodation program and I love every bit of my 
job. I usually support people with their daily living activities while maintaining and 
encouraging their capacity and ability. 

Love, understanding and acceptance is so important. I might prepare a meal with the 
client or facilitate an outing for a picnic or a walk on the beach. The Respite team works 
with children and adults to encourage their independence as much as possible. 

I love waking up in the morning and going to work – it 
is like my second family. One of my clients welcomed 
me back when I returned to work after a holiday with a 
big hug and a happy face and that was an emotional 
moment for me.

respite/ 
short term  
accommodation
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home away from home

flexible respite

28,998 of home away 
from homehours

47 at 30 June
clients

8,200 of flexible respite
hours

7,199 of remote respite
hours

17 emergency respite
clients

48 at 30 June
clients

14

boys

16

males

7

girls

10

females

4

remote 
children

26

total 
adults

11

remote 
adults

25

males

23

females

5

adults

43

children

21

total 
children

As a single full time working mum of three, the Home Away  
From Home service is an absolute blessing. Life can get 

extremely hectic and tough, especially trying to balance life 
with a child who has additional needs. I can now plan time out 
for myself to reconnect with friends and maintain my support 

network. I can also plan one on one time with my other children. 
I am ever so grateful for your service and it has really helped to 

strengthen myself and my family.  Thank you
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support  
coordination

Carpentaria commenced a Support Coordination service for NDIS participants in 2017. 
Designed to support individuals and their families to find and connect with services to suit the 
different components of each NDIS plan, Carpentaria’s Support Coordination team currently 
support 10 participants.

Staff work with a range of stakeholders throughout the life of the NDIS plan, from participants and 
families to service providers and advocates. When changes or additions are required, the Carpentaria 
Support Coordination team are able to respond quickly to provide a valued and important service to 
ensure that each individual’s goals continue to be met. Maintaining independence and facilitating goal 
achievement remains an ongoing focus.  

Since the formation of the program, Carpentaria Support Coordination staff have attended NDIS 
engagement workshops, several planning meetings for Carpentaria’s 25 Supported Independent 
Living participants and meetings with the Office of Disability. Networking opportunities with external 
providers are also an important component of the service.

Staff profile
Liz Adamson 
Social Worker/Coordinator of Support

I have worked with Carpentaria for 15 months and I really love working closely with 
clients and families to develop relationships. I enjoy meeting with our clients in their home 
environment and gaining an insight into their lives and hopefully making a difference.

A typical day at work involves meeting with families to discuss budget planning, supports 
and services, chatting with clients about what they would like from their NDIS plan, 
contacting organisations and setting up agreements and services, networking and of course 
administration work.

Starting Carpentaria’s Support Coordination service 
has been challenging due to the sharp learning 
curve all organisations in the Darwin area have had 
to face, however also very rewarding as it is an area 
that I thrive in – working to engage people, facilitating 
the achievement of goals, solving problems and 
developing systems and processes.
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financial status
The commencement of the NT transition to the NDIS from 1 January 2017 has seen a combination 
of NT Department of Health block funded programs, new NDIS participant packages allocated to 
Carpentaria Supported Independent Living participants and individual invoicing for private clients 
(primarily for Carpentaria Kids services).

income and expenditure
Increases can be seen in income and expenditure as Carpentaria adapts to the new funding model.

operational expenses
Operational expenses can be broken down into two main areas:

  Employee expenses which are the salaries and wages of Carpentaria’s 137 staff

  Other operational expenses which encompass areas such as program materials, vehicle costs, staff  
 development and training, computer/communication expenses, repairs and maintenance and utilities

$2m

$4m

$6m

$8m

$10m

$2m

$4m

$6m

$8m

  income   

  expenditure

Yearly expenditure across the service 
areas has remained constant from 
2015/16. As the NDIS continues to be 
implemented, Support Coordination 
and Adult Allied Health Team income 
and expenditure will increase.    

expenditure per  
service area   administration / corporate services   

  carpentaria kids

  respite / short term accommodation   

  adult day service

  supported independent living

12%

12%

11%

11%

54%
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human resources
During 2016/17, Carpentaria staff numbers grew from 115 to 137. This represents an  
increase of 19% and is mainly due to an increase in demand for Supported Independent 
Living and Respite / Short Term Accommodation programs. 

Carpentaria is a multicultural organisation which is proud of its workplace diversity. 96 staff originate from  
a country outside of Australia and bring a wide range of cultural, professional and personal experiences.

staff by years of service 
<1 Year 1 - <5 Years 5 - < 10 Years 10 + Years Total

carpentaria kids 3 7 2 - 12

adult day service 2 5 4 1 12

respite / short term accommodation 7 8 4 1 20

supported independent living 31 35 13 5 84

administration / corporate services 2 3 4 - 9

total 45 58 27 7 137

The steady base of service allows Carpentaria to offer the reassurance of continuity and consistency  
to families and clients.

staff by service area
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carpentaria kids adult day  
service

respite/short term 
acccommodation

supported 
independent 

living

administration/
corporate 
services

total

  2015/16

  2016/17

13 10 1412 12
20

69

84

9 9

115

137

workforce 
The composition of Carpentaria’s workforce by 
employment status remains constant in almost 
equal thirds, giving the organisation flexibility whilst 
ensuring stability. This is seen as crucial under the 
NDIS model where participants have more freedom 
and choice in their day-to-day lives. 

47

41

49fulltime

casual

part time
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special purpose  
financial report
Year ended 30 June 2017

General information

The financial statements cover Carpentaria Disability Services Incorporated (“the Association”) as an individual entity.  
The financial statements are presented in Australian dollars, which is the Association’s functional and presentation 
currency.

The Association is a not-for-profit incorporated association. It is incorporated and domiciled in Darwin, Northern 
Territory.  
Its registered office and principal place of business are:

 Registered office   Principal place of business

 37 Henbury Avenue   37 Henbury Avenue

 Tiwi NT 0810    Tiwi NT 0810   

A description of the nature of the Association’s operations and its principal activities are included in the Board’s report, 
which is not part of the financial statements.

Statement by the board 30 June 2017

The Board of the Association submits the special purpose financial report of Carpentaria Disability Services 
Incorporated for the financial year ended 30 June 2017. 

This "Special Purpose Annual Financial Report" has been prepared to satisfy the Board Members' reporting 
requirements under the Northern Territory Association Act, Australian Charities and Not-for-profits Commission Act 2012 
and the Association's Constitution.

The Board members during the whole of the financial year and up to the date of this report, unless otherwise stated:

Shane Smith    President and Treasurer

Grant Lindsay    Vice President

Steve Vitone

Rachel Kroes (resigned 7/4/2017)

Jeannette Button (joined 25/8/16) Secretary

Wendy Ah Chin (resigned 7/2/17)

Peter Stewart

Fabio Fior

The principal activities of Carpentaria Disability Services Incorporated are to provide quality services for Territorians  
with disabilities and high support needs.

The net surplus of the Association for the year ended 30 June 2017 was $4,815,220 (2016: surplus $622,339).

In our opinion:-the special purpose financial report as set out in pages 33-41 is drawn up so as to present fairly the state  
of affairs of the Association at 30 June 2017 and the results of the Association for the year ended on that date:

a. The accounts of the Association have been properly prepared and are in accordance with the books of account of 
the Association under Northern Territory Association Act, the Australian Charities and Not-for-profits Commission Act 
2012 and Association's Constitution; and

b. There are reasonable grounds to believe that the Association will be able to pay its debts as and when they fall due. 
 

On behalf of the Board of the Association:

*Note: The net surplus for the year includes $4,467,220 from the Department of Health, Capital Grant funding  
which represents the capitalised construction expenditure which has been recognised as revenue.

The statement of profit or loss and other comprehensive income is to be read in conjunction with the notes to the special purpose financial report.

Statement of Profit or Loss and Other Comprehensive Income  
For the year ended 30 June 2017

Note 2017 2016

$ $

INCOME

Bank Interest 296,016 131,053

Fees 319,637 276,052

Contracted Service Fee 1,944,423 -

Grant Funding 13 7,072,497 8,355,661

Fundraising & Donations 30,966 559

Rental Income 466,141 444,738

Membership Income 91 100

Other Income 171,401 60,055

Construction Grant 14 4,467,220 -

Total income 14,768,392 9,268,218

EXPENDITURE

Advertising & Promotion 10,546 19,421

Asset purchased <$5,000 76,958 89,533

Audit Fee 23,106 20,004

Bad and Doubtful Debt 16,402 -

Bank Fees 5,689 2,087

Cleaning & Pest Control 7,320 19,399

Client Support Services & Consumables 105,713 159,360

Computer Expenses 117,036 125,339

Consulting Fees 132,945 155,402

Carers Payment Subsidies 85,665 71,935

Depreciation 182,561 111,132

Fees & Permits 17,168 24,461

Insurance 285,719 240,258

Loss on Sale of Assets 1,140 19,837

Motor Vehicle Expenses 133,810 132,267

Postage & Stationery 25,727 15,857

Program Materials 193,591 155,288

Rent 65,074 57,403

Repairs & Maintenance 243,482 222,909

Salaries & Wages 7,915,411 6,662,931

Sundry Expenses 83,698 66,803

Telephone & Internet 50,534 53,020

Training & Development 25,828 58,933

Travel & Accommodation 49,474 78,147

Utilities 98,574 84,154

Total Expenditure 9,953,172 8,645,879

Net Surplus for the year 4,815,220* 622,339

Other comprehensive income for the year - -

Total comprehensive income for the year 4,815,220* 622,339
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Statement of Financial Position 
For the year ended 30 June 2017

Statement of Cash Flows 
For the year ended 30 June 2017

Note 2017 2016

$ $

CURRENT ASSETS

Cash & Cash equivalents 3 10,501,246 13,742,093

Trade & Other receivables 4                            2,213,928 2,774,798

Other current assets 5 164,272 112,237

TOTAL CURRENT ASSETS 12,879,446 16,629,128

NON-CURRENT ASSETS

Property, Plant & Equipment 6 7,410,656 2,477,536

TOTAL NON-CURRENT ASSETS 7,410,656 2,477,536

TOTAL ASSETS 20,290,102 19,106,664

CURRENT LIABILITIES

Trade & Other payables 7 2,199,948 1,468,453

Grant received in advance 9 5,532,780 10,000,000

Provisions 10 730,343 675,476

TOTAL CURRENT LIABILITIES 8,463,071 12,143,929

NON-CURRENT LIABILITIES

Lien Liability-28 Vandiemen 8 300,000 300,000

Provisions 10 233,448 184,372

TOTAL NON-CURRENT LIABILITIES 533,448 484,372

TOTAL LIABILITIES 8,996,519 12,628,301

NET ASSETS 11,293,583 6,478,363

ACCUMULATED FUNDS

Retained Surpluses 11 9,575,782 4,760,562

Asset revaluation reserve 12 1,717,801 1,717,801

TOTAL ACCUMULATED FUNDS 11,293,583 6,478,363

Note 2017 2016

$ $

Cash flows from Operating Activities

Receipts from customers        2,932,789              781,505 

Payments to suppliers and employees (8,986,198) (7,149,363)

Interest received            296,016              131,053 

Grants received        7,627,861        15,624,079 

Net cash provided by  operating activities        1,870,468          9,387,274 

Cash flows from Investing Activities

Proceeds – sale of other non-current assets 4,367 1,975,000

Payment for property, plant and equipment (5,115,682) (271,341)

Net cash used in  investing activities (5,111,315) 1,703,659

Cash flows from Financing Activities

Net cash provided by financing activities                         -                           -   

Net decrease in cash and cash equivalents (3,240,847) 11,090,933

Cash at the beginning of the financial year     13,742,093              481,160 

Cash at the end of the financial year        10,501,246 11,572,093

The statement of financial position is to be read in conjunction with the notes to the special purpose financial report.

The statement of cash flow is to be read in conjunction with the notes to the special purpose financial report.
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NOTES TO THE SPECIAL PURPOSE FINANCIAL REPORT 
FOR THE YEAR ENDED 30 JUNE 2017

Note 1. Significant Accounting Policies

Basis of Accounting

The principal accounting policies adopted in the preparation 
of the financial statements are set out below. These policies 
have been consistently applied to all the years presented, 
unless otherwise stated. 

New, revised or amending Accounting Standards  
and Interpretations adopted

The Association has adopted all of the new, revised or 
amending Accounting Standards and Interpretations issued 
by the Australian Accounting Standards Boards ('AASB') that 
are mandatory for the current reporting period. 

Any new, revised or amending Accounting Standards or 
Interpretations that are not yet mandatory have not been 
early adopted.

Basis of preparation

In the Board's opinion, the incorporated association is not a 
reporting entity because there are no users dependent on 
general purpose financial statements.

These are special purpose financial statements that have 
been prepared for the purposes of complying with the 
Australian Charities and Not-for-profits Commission Act 2012 
and Northern Territory Association Act.

The Board has determined that the accounting policies 
adopted are appropriate to meet the needs of the members 
of Carpentaria Disability Services Incorporated. 

These financial statements have been prepared in 
accordance with the recognition and measurement 
requirements specified by the Australian Accounting 
Standards and Interpretations issued by the Australian 
Accounting Standards Board ('AASB') and the disclosure 
requirements of AASB 108 'Accounting Policies, Changes in 
Accounting Estimates and Errors', AASB 1048 'Interpretation 
of Standards' and AASB 1054 'Australian Additional 
Disclosures', as appropriate for not-for-profit oriented entities.

Historical cost convention

The financial statements have been prepared under the 
historical cost convention.

Revenue recognition

Revenue is recognised when it is probable that the economic 
benefit will flow to the Association and the revenue can be 
reliably measured. Revenue is measured at the fair value of 
the consideration received or receivable.

Grants

Grants are recognised at their fair value where there is a 
reasonable assurance that the grant will be received and all 
attached conditions will be complied with.

Construction grants

Where the Association receives a non-reciprocal contribution 
of an asset from a government or other party for no or 
nominal consideration, the asset is recognised at fair value 
and a corresponding amount of revenue is recognised, 
where the asset is constructed and that activity occurs across 
different reporting periods, the Association will recognise 
revenue as and when the funding is expended.

Donations

Donations are recognised at the time of receipt.

Interest

Interest revenue is recognised as interest received and 
interest accrues on term deposits using the prescribed 
interest rate method. This is a method of calculating the 
interest income over the relevant period using the prescribed 
interest rate.

Contract service fee

Contract service fee revenue is recognised after the service 
has been provided.

Rental income

Rental income is recognised at time of receipt

Other revenue

Other revenue is recognised when it is received or when the 
right to receive payment is established.

Income tax

As the Association is a charitable institution in terms of 
subsection 50-5 of the Income Tax Assessment Act 1997,  
as amended, it is exempt from paying income tax.

Payroll tax

The Association has been endorsed for payroll tax exemption 
from the Northern Territory Department of Treasury and Finance.

Current and non-current classification

Assets and liabilities are presented in the statement of financial 
position based on current and non-current classification.

An asset is classified as current when: it is either expected 
to be realised or intended to be sold or consumed in the 
Association's normal operating cycle; it is held primarily for 
the purpose of trading; it is expected to be realised within 12 
months after the reporting period; or the asset is cash or cash 
equivalent unless restricted from being exchanged or used 
to settle a liability for at least 12 months after the reporting 
period. All other assets are classified as non-current.

A liability is classified as current when: it is either expected 
to be settled in the Association's normal operating cycle; 
it is held primarily for the purpose of trading; it is due to be 
settled within 12 months after the reporting period; or there is 
no unconditional right to defer the settlement of the liability 
for at least 12 months after the reporting period. All other 
liabilities are classified as non-current.

Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits 
held at call with financial institutions, other short-term, highly 
liquid investment with original maturities of three months or 
less that are readily convertible to known amounts of cash and 
which are subject to an insignificant risk of changes in value.

Trade and other receivables

Other receivables are recognised at amortised cost, less any 
provision for impairment.

Property, plant and equipment

Plant and equipment is stated at historical cost less 
accumulated depreciation and impairment.  

Historical cost includes expenditure that is directly 
attributable to the acquisition of the items.

As required by the funding body, newly acquired assets 
with cost value of less than $5,000 will be expensed in the 
Statement of Profit or Loss.

Depreciation

Depreciation is provided on a diminishing value basis 
on assets other than buildings which is on prime cost 
basis, at rates calculated to allocate the cost of valuation 
less estimated residual value, against revenue over the 
estimated useful lives of the assets.

The following estimated useful lives are used in the 
calculation of depreciation.

- Buildings 10-40 years

- Plant and equipment 3-5 years

- Equipment under financial lease 3-5 years

- Electronic equipment 3-5 years

An item of property, plant and equipment is derecognised 
upon disposal or  when there is no future economic 
benefit to the Association. Gains and losses between the 
carrying amount and the disposal proceeds are taken to 
profit or loss.

Trade and other payables

These amounts represent liabilities for goods and services 
provided to the Association prior to the end of the financial 
year and which are unpaid. Due to their short-term 
nature they are measured at amortised cost and are not 
discounted. The amounts are unsecured and are usually 
paid within 30 days of recognition.

Employee benefits

Short-term employee benefits

Liabilities for wages and salaries, annual, sick and long 
service (>9 yrs) leave expected to be settled wholly within 
12 months of the reporting date are measured at the 
amount expected to be paid when the liabilities are settled.

Other long-term employee benefits

The liability for long service leave not expected to 
be settled within 12 months of the reporting date are 
measured as the present value of expected future 
payments to be made in respect of services provided by 
employees up to the reporting date using the projected 
unit credit method. The liability for long service leave 
is accrued for employees with completed service of 
minimum 5 years and less than 9 years of service.

Defined contribution superannuation expense

Contributions to defined contribution superannuation plans 
are expenses in the period in which they are incurred.

Goods and Services Tax ('GST') and other similar taxes

Revenue, expenses and assets are recognised net of the 
amount of associated GST, unless the GST incurred is 
not recoverable from the tax authority.  In this case it is 
recognised as part of the cost of the acquisition of the 
asset or as part of the expense.

Receivables and payables are stated inclusive of the 
amount of GST receivable or payable.  The net amount 
of GST recoverable from, or payable to, the tax authority 
is included in other receivables or other payables in the 
statement of financial position.

Cash flows are presented on a gross basis. The GST 
components of cash flows arising from investing or financing 
activities which are recoverable from, or payable to the tax 
authority, are presented as operating cash flows.

Commitments and contingencies are disclosed net of the 
amount of GST recoverable from, or payable to, the tax authority.

New Accounting Standards and Interpretations not 
yet mandatory or early adopted 

Australian Accounting Standards and Interpretations that 
have recently been issued or amended but are not yet 
mandatory, have not been early adopted by the Association 
for the annual reporting period ended 30 June 2017.

The Association has not yet assessed the impact of these 
new or amended Accounting Standards and Interpretations.

Note 2. Critical accounting judgements,  
estimates and assumptions

The preparation of the financial statements requires 
management to make judgements, estimates and 
assumptions that affect the reported amounts in the 
financial statements. Management continually evaluates 
its judgements and estimates in relation to assets, 
liabilities, contingent liabilities, revenue and expenses.  
Management bases its judgements, estimates and 
assumptions on historical experience and on other 
various factors, including expectations of future events, 
management believes to be reasonable under the 
circumstances.  The resulting accounting judgements  
and estimates will seldom equal the related actual results.  

Estimation of useful lives of assets

The Association determines the estimated useful lives 
and related depreciation and amortisation charges for its 
property and  plant and equipment. The useful lives could 
change significantly as a result of technical innovations 
or some other event. The depreciation and amortisation 
charge will increase where the useful lives are less than 
previously estimated lives, or technically obsolete or non-
strategic assets that have been abandoned or sold will be 
written off or written down.

Employee benefits provision

As discussed in Note 1, the liability for employee benefits 
expected to be settled more than 12 months from the 
reporting date are recognised and measured at the 
present value of the estimated future cash flows to be 
made in respect of all employees at the reporting date.
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NOTES TO THE SPECIAL PURPOSE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016

$ $

Note 3. Cash and Cash equivalents

Cash

Petty Cash 1,900 1,900

NAB  55-774-0065 188,032 11,007,795

NAB  55-708-1434 3,243 2,801

NAB  55-774-0102 612,176 559,597

Bendigo Bank - Trust Account 1,225,327 -

2,030,678 11,572,093

Term deposits

Bendigo Bank - Term Deposits 5,440,568 -

NAB- Term Deposits 3,030,000 2,170,000

8,470,568 2,170,000

10,501,246 13,742,093

Note 4. Trade & Other receivables

Trade Debtors 328,252 281,773

Provision for Doubtful Debts (58,997) (42,595)

Net Trade Debtors 269,255 239,178

Contract Service Receivable 1,944,673 2,535,620

2,213,928 2,774,798

Note 5. Other current assets

Prepaid Expenses 91,055 91,347

Bonds Held 1,400 1,400

Accrued interest -term deposit 71,817 19,490

164,272 112,237

Note 6. Property, Plant and Equipment

Land and Buildings

Building and improvements -at valuation 2,528,843 2,528,843

Accumulated Depreciation (477,906) (424,805)

2,050,937 2,104,038

Building and improvements -at cost 248,843 248,843

Accumulated Depreciation (191,951) (167,066)

56,892 81,777

HUB  (Work in Progress) 4,880,119 220,948

4,880,119 220,948

Property, Plant and Equipment (continued)

Demountable Office 224,467 -

Accumulated Depreciation (9,353) -

215,114 -

7,203,062 2,406,763

Office Equipment

Office Equipment at cost 93,695 65,832

Accumulated Depreciation (75,394) (59,020)

18,301 6,812

Plant and Equipment

Plant and Equipment at cost 34,902 9,703

Accumulated Depreciation (32,641) (5,936)

2,261 3,767

Miscellaneous assets

Miscellaneous assets at cost 21,109 21,109 

Accumulated Depreciation (18,507) (15,904)

2,602 5,205 

Motor Vehicles

Motor Vehicles at cost 502,529 402,357

Accumulated depreciation (318,099) (347,368)

184,430 54,989

Total Property, Plant & Equipment 7,410,656 2,477,536

It is impractical for the Association to distinguish between property and property falling within “prescribed property”  
as stipulated in the Associations Act and Associations Regulation.  All of the above property, plant and equipment  
and furniture should be considered prescribed property.  

Under these provisions, the Association is prohibited from disposing or otherwise encumbering any property  
except personal over the 
value of $25,000 without the written consent from the Minister.

Independent valuations were performed on both properties during the financial year ended 30 June 2005  
as follows:

Main Property: Lot 7714, Nightcliff NT
McGees National Property Consultants
Effective date: 24 September 2004
Based on the market value of undeveloped land and estimated value of improvements.

Second Property: 28 Vandiemen Street, Wagaman NT
Colliers International
Effective date: 3 August 2004
Based on market value of a residential property

Note 7. Trade & other payables

Trade Creditors 180,408 128,732

Sundry Creditors and Accrued Expenses 2,019,540 264,588

PAYG withholding liability - 80,574

Goods and Services Tax Payable - 994,559

2,199,948 1,468,453

Note 8. Lien liability

NT Housing Commission - Mortgage on 28 Vandiemen 
St., Wagaman 300,000 300,000

300,000 300,000
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Note 9. Grant received in advance

NT Department of Health 5,532,780 10,000,000

5,532,780 10,000,000

Note 10. Provisions

CURRENT

Employee Entitlements

-      Annual Leave 468,398 396,121

-      Long Service Leave 79,986 93,791

-      Sick Leave 181,959 185,564

730,343 675,476

NON-CURRENT

Employee Entitlements

-      Long Service Leave 233,448 184,372

233,448 184,372

Total Provision 963,791 859,848

Note 11. Retained Surplus

Retained surplus at the beginning of the year 4,760,562 4,138,223

Prior period adjustment                         -                           -   

Total comprehensive income for the year 4,815,220 622,339

Retained surpluses  at the end of the year 9,575,782 4,760,562

Note 12. Asset Revaluation Reserve

Balance at start of year 1,717,801 1,717,801

Balance at end of year 1,717,801 1,717,801

The asset revaluation reserve arises on the revaluation of non-current assets.   Where a re-valued asset is sold, the portion 
of the asset revaluation reserve which relates to that asset is effectively realised and  is transferred to retained profits.

Note 13. Grant Funding

Dept. of Health- Supported Living Services 3,074,153 4,970,595

Dept. of Health - Early Intervention Services 891,226 875,318

Dept. of Health - Individual Service Plans 981,537 169,527

Dept. of Health - Home away from Home Respite 983,016 986,733

Dept. of Health - Lifestyle Options 831,809 1,126,070

Dept. of Health - Flex and Connection Respite 301,256 225,418

AACNT - Occupation short incentives 9,500 2,000

7,072,497 8,355,661

Note 14.  New Hub - Top End Community 360

Construction Grant 4,467,220 0

The Association received a $10 million grant from the NT Government in the prior financial period for the purpose of building a 

new hub - Top End Community 360 at 37 Henbury Avenue, Tiwi. Construction has commenced and the revenue that has been 

recognised as at 30 June 2017 represents the capitalised expenditure that has gone towards construction of the new Hub. The 

remaining $5,532,780 is still considered unearned revenue until the funds are applied towards construction.

Note 15. Reconciliation of surplus to net cash from operating activities

Surplus for the year 4,815,350 622,339

Adjustment for:

Depreciation and amortisation 182,561 130,679

Gain/(Loss) on sale of assets (4,365) -

Prior year adjustment (130) -

Movement in operating assets and liabilities:

      Trade and other receivables 560,869 (2,731,582)

      Grant liabilities (4,467,220) 10,000,000

      Other assets - various (52,035) -

      Prepayments and other assets                         -   35,710

      Trade and other payables 731,495 1,063,050

      Employee benefits 103,943 267,078

  

Net cash from operating activities 1,870,468 9,387,274

2017 2016

$ $

2017 2016
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Carpentaria is a values-based  

and person-centred organisation 

which focuses on the needs and goals 

of individuals. We are committed to a 

philosophy that respects the rights of 

people with a disability to make informed 

choices about their lives and to receive 

the necessary support, information and 

encouragement to participate, and be 

included, in all aspects of community life.
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carpentaria.org.au

Carpentaria is a registered NDIS service provider

P: 08 8920 9400  F:  08 8945 0518 E: info@carpentaria.org.au 

37 Henbury Avenue Tiwi NT 0810  PO Box 63 Karama NT 0813


